
 

  

 

   
 

 

 

I want to thank you all for your hard work and commitment in 2021. We’ve endured through many ups 
and downs during a very challenging year. We’ve also welcomed many new team members to the UCP 
family this year and we look forward to a better 2022! I am excited to share two important updates that 
I believe will be of interest to you.  

DSPP 
For those of you that do not know, the DSPP is direct payment available to ICF staff. It is distributed 
twice a year. The DSPP this term will be distributed in the last pay of January, which will be January 28, 

2022.  The calculation period is from July 1, 2021 to December 31, 2021. To be eligible to receive this 
DSPP payment, staff must meet the following criteria:  

1. All Relias trainings must be completed by January 16, 2022. Please work with your manager to 
ensure that these get completed so that you are eligible. 

2. Staff must have worked during the calculation period and be actively employed on January 28, 
2022 in order to receive the payment. 

3. Staff must be regular full or part time staff in the home. Supplemental staff from other 
departments and PRN staff are not eligible for DSPP. 
 

Vacation 
We recognize that the staffing crisis has impacted the ability of residential staff to utilize the vacation 
time that they have accrued in 2021. Therefore, as one-time special circumstance, UCP will issue a 
payout of the balance of group home staff members’ unused 2021 vacation hours. This payment will be 
made in February after the finance department has had the opportunity to audit each employee record. 

If you have questions about either of these please reach out to me at 216-302-8774.  Once again, thank 
you for everything you do! 

  

To: OakLeaf Homes Staff  

From: Andrew Kruse, Director of Business Operations & Residential Services 
CC: Bob Taylor 

Date: 12/30/2021 

Re: Updated – DSPP & Vacation  


